Search Remotely Consolidated Federal Remote Work Data 11-23-2024
No. FT+PT Employees No. Eligible No. Employ Participating in No. Telework Home primary No. Telework Home primary Telework w/Telework Teleworkers w/o written
Telework AND Rrpt to Ofc Regularly DONOT Rprt regular Agreements precondition to agreement
*at least 2 days in office participate

CFTC 2019 688 687 522|No Response No Response No Response No Response

CFTC 2020 693 692 692|No Response No Response No Response No Response

CFTC 2021 688 687 687|No Response No Response No Response No Response

CFTC 2022 695 694|Unknown No Response No Response No Response No Response

CFTC 2023 711 710 724|No Response No Response No Response No Response

US Dept of ED 2019 3664 3624 3562|Unknown Unknown 3328 42

US Dept of ED 2020 3804 3690 3665|Unknown Unknown 3419 17

US Dept of ED 2021 3894 3748 3690|Unknown Unknown 3466 30

[ I I l [ I I

US Dept of ED 2022 3852 3819 3818|Unknown Unknown 3483 1

US Dept of ED 2023 3857 3813 3813 1661 1915 3521 27
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

No. FT+PT Employees No. Eligible No. Employ Participating in No. Telework Home primary No. Telework Home primary Telework w/Telework Teleworkers w/o written
Telework AND Rrpt to Ofc Regularly DONOT Rprt regular Agreements precondition to agreement
*at least 2 days in office participate

US Dept of ED FSA 2023 1415 1415 1415 162 1240 1355 101
Dept of Veterans Affairs 2019 406,739 52,352 39,985|Not available Not available Not available 0
Dept of Veterans Affairs 2020 425,178 83,102 72,697|Not available Not available Not available 0
Dept of Veterans Affairs 2021 427,580 88,328 78,976|Not available Not available Not available 0
Dept of Veterans Affairs 2022 442,749 113,473 105,823|Not available Not available Not available 0
Dept of Veterans Affairs 2023 479,555 196,679 138,961|Not available Not available Not available 0
FHFA- OIG 2023 120 120 120|Not available Not available No ans. No ans.

NARA 2019 2593 1091 1009 1009 39 1009 0

Saurge: Tohya J. Mead
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Search Remotely Consolidated

Federal Remote Work Data

NARA 2020 2367 2367 2397 2397 39 2397
NARA 2021 2572 2572 2372 2372 6 2372
NARA 2022 2534 2534 1054 1054
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Search Remotely Consolidated

Federal Remote Work Data

NARA 2023 2682 2682 2368 2368 35 2368
NRC 2019|No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail.
NRC 2020 2799 2793 2799 2793 1850 2793
NRC 2021 2881 2878 2881 2878 2878 2878
o ([
NRC 2022 2640 2630 2640 2630 167 2630
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Search Remotely Consolidated

Federal Remote Work Data

NRC
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

No. FT+PT Employees No. Eligible No. Employ Participating in No. Telework Home primary No. Telework Home primary Telework w/Telework Teleworkers w/o written
Telework AND Rrpt to Ofc Regularly DONOT Rprt regular Agreements precondition to agreement
*at least 2 days in office participate

USAGM 2019 1377 1311 OHR reported that it doesnot  |No response No response No response
track this data.

ource: Tonya J| Mea

USAGM 2020 1379 1314 OHR reported that it doesnot  |No response No response 0
track this data.
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

No. FT+PT Employees No. Eligible No. Employ Participating in No. Telework Home primary No. Telework Home primary Telework w/Telework Teleworkers w/o written
Telework AND Rrpt to Ofc Regularly DONOT Rprt regular Agreements precondition to agreement
*at least 2 days in office participate

874|0OHR does not track this informat

ﬁ‘ 0 . \
| NP ops iy
Ot track this informatf OHR does not track this informat
NLRB 2023 1233 1183 1105|OHR does not track this informatlOHR does not track this informat] 1183
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Search Remotely Consolidated

Teleworkers Accept.

Perform

Teleworking Nonperformers

Federal Remote Work Data

Discipl. Steps*

Telework Revocations Misconduct*

CFTC 2019 687 0|After decision for discipline was issued, employee was no longer eligible 1
to telework.

CFTC 2020 692 0

CFTC 2021 687 0

CFTC 2022 694 0

CFTC 2023 710 0

US Dept of ED 2019 3264 3|Labor and Emp Relations Division has not assisted with any actions Labor and Emp Relations Division has not assisted with any actions related to
related to 'denying or revoking' telework based upon a disciplinary 'denying or revoking' telework based upon a disciplinary action for misconduct. As
action for misconduct. As a result the Department does not have any a result the Department does not have any information that are responsive to this
information that are responsive to this request. request.

US Dept of ED 2020 3073 5|Labor and Emp Relations Division has not assisted with any actions Labor and Emp Relations Division has not assisted with any actions related to
related to 'denying or revoking' telework based upon a disciplinary 'denying or revoking' telework based upon a disciplinary action for misconduct. As
action for misconduct. As a result the Department does not have any a result the Department does not have any information that are responsive to this
information that are responsive to this request. request.

US Dept of ED 2021 3055 3|Labor and Emp Relations Division has not assisted with any actions Labor and Emp Relations Division has not assisted with any actions related to
related to 'denying or revoking' telework based upon a disciplinary 'denying or revoking' telework based upon a disciplinary action for misconduct. As
aggion for Miscozenct. eqult e rtmerfll does notlve, re e rtment does not have any information that are responsive to this

ource~fonya-l.Med
° (] -4

US Dept of ED 2022 3230 0fLabor and Emp Relations Division has not assisted with any actions Labor and Emp Relations Division has not assisted with any actions related to
related to 'denying or revoking' telework based upon a disciplinary 'denying or revoking' telework based upon a disciplinary action for misconduct. As
action for misconduct. As a result the Department does not have any aresult the Department does not have any information that are responsive to this
information that are responsive to this request. request.

US Dept of ED 2023 3325 2|Labor and Emp Relations Division has not assisted with any actions Labor and Emp Relations Division has not assisted with any actions related to
related to 'denying or revoking' telework based upon a disciplinary ‘denying or revoking' telework based upon a disciplinary action for misconduct. As
action for misconduct. As a result the Department does not have any aresult the Department does not have any information that are responsive to this
information that are responsive to this request. request.

Tonya J. Mead,PhD, MBA, MA
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11-23-2024

Page 12 of 33



Search Remotely Consolidated

Teleworkers Accept.

Perform

Federal Remote Work Data

Teleworking Nonperformers Discipl. Steps*

Telework Revocations Misconduct*

ourc

rescission of an employee’s telework agreement, the following steps
occur: 1. ARC/WRB evaluates the request to ensure it does not violate

ya&olicab NA li tiogalAgreemenM or any o

licable gulian ulitiofl, cWdi¥ecti . AR RB pre

ft@ocumelit an dsit toNARW G Cousf®el ®r reviliw; 3.
L

Once reviewed, ARC/WRB sends etter to the NARA management
official for accuracy review and issuance; 4. Once issued, the
management official sends the signed document to ARC/WRB to be
maintained in the ARC/WRB internal case file

US Dept of ED FSA 2023 1415 0|Labor and Emp Relations Division has not assisted with any actions

related to 'denying or revoking' telework based upon a disciplinary

action for misconduct. As a result the Department does not have any

information that are responsive to this request.
Dept of Veterans 2019|Not available Not available Not available Not available
Affairs
Dept of Veterans 2020|Not available Not available Not available Not available
Affairs
Dept of Veterans 2021|Not available Not available Not available Not available
Affairs
Dept of Veterans 2022|Not available Not available Not available Not available
Affairs
Dept of Veterans 2023|Not available Not available Not available Not available
Affairs
FHFA- OIG 2023|No ans. No ans. No ans.
NARA 2019 1009 0{Once NARA informs ARC/WRB that they are considering a revocation or

Tonya J. Mead,PhD, MBA, MA
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

NARA 2020 2397

o

Once NARA informs ARC/WRB that they are considering a revocation or 0
rescission of an employee’s telework agreement, the following steps
occur: 1. ARC/WRB evaluates the request to ensure it does not violate
any applicable NARA policy, the National Agreement, or any other
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a
draft document and sends it to NARA General-Counsel for review; 3.
Once reviewed, ARC/WRB sends the letter to the NARA management
official for accuracy review and issuance; 4. Once issued, the
management official sends the signed document to ARC/WRB to be
maintained in the ARC/WRB internal case file

NARA 2021 2372

[=)

Once NARA informs ARC/WRB that they are considering a revocation or 0
rescission of an employee’s telework agreement, the following steps
occur: 1. ARC/WRB evaluates the request to ensure it does not violate
any applicable NARA policy, the National Agreement, or any other
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a
draft document and sends it to NARA General-Counsel for review; 3.
Once reviewed, ARC/WRB sends the letter to the NARA management
official for accuracy review and issuance; 4. Once issued, the
management official sends the signed document to ARC/WRB to be
maintained in the ARC/WRB internal case file

NARA 2022 054 0|Once forms ARC/WRB that they are confidering a fwocafn or 0
( u r re.scissio of 3 ﬁ ﬂt evior emzj‘the folloMs

ogcur: 1. BRC/YBPevRluaes re to regt doegnot viggat

any applicable NARA policy, t® National Agreement, or any other

applicable guidance, regulation, or directive; 2. ARC/WRB prepares a

draft document and sends it to NARA General-Counsel for review; 3.

Once reviewed, ARC/WRB sends the letter to the NARA management

official for accuracy review and issuance; 4. Once issued, the

management official sends the signed document to ARC/WRB to be
maintained in the ARC/WRB internal case file

Teleworkers Accept. Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

Perform
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

NARA 2023 2368

o

Once NARA informs ARC/WRB that they are considering a revocation or 0
rescission of an employee’s telework agreement, the following steps
occur: 1. ARC/WRB evaluates the request to ensure it does not violate
any applicable NARA policy, the National Agreement, or any other
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a
draft document and sends it to NARA General-Counsel for review; 3.
Once reviewed, ARC/WRB sends the letter to the NARA management
official for accuracy review and issuance; 4. Once issued, the
management official sends the signed document to ARC/WRB to be
maintained in the ARC/WRB internal case file

NRC 2019|No rec. avail. No rec. avail. No rec. avail. No rec. avail.

NRC 2020|unkn. unkn. Appropriate steps for terminating a telework agreement for employees 0
disciplined for misconduct 1. Supervior informs employee in writing of
termination of telework agreement. 2. Supervisor sends notice and
reason for termination to the telework coordinator via email. 3.
Termination is recorded in the employee's telework file.

NRC 2021unkn. unkn. Appropriate steps for terminating a telework agreement for employees 8
disci ormlsconductl Superwormfo employeain wrising of

rmma on perV| rsends
ason rte to he ord| orwae

Termination is recorded in t mployee's telework file.

NRC 2022 unkn. unkn. Appropriate steps for terminating a telework agreement for employees 10
disciplined for misconduct 1. Supervior informs employee in writing of
termination of telework agreement. 2. Supervisor sends notice and
reason for termination to the telework coordinator via email. 3.
Termination is recorded in the employee's telework file.

Teleworkers Accept. Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

Perform
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Search Remotely Consolidated

Federal Remote Work Data

NRC

Tonya J. Mead,PhD, MBA, MA

2023

unkn.

unkn.

Appropriate steps for terminating a telework agreement for employees
disciplined for misconduct 1. Supervior informs employee in writing of
termination of telework agreement. 2. Supervisor sends notice and
reason for termination to the telework coordinator via email. 3.
Termination is recorded in the employee's telework file.

tonya@searchremotely.com
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Search Remotely Consolidated

Teleworkers Accept.
Perform

Federal Remote Work Data

Teleworking Nonperformers Discipl. Steps*

Telework Revocations Misconduct*

USAGM 2019|No response No response No response No response
o o
USAGM 2020 1361 0|No response
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Teleworkers Accept. Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*
Perform
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Search Remotely Consolidated

USPO Insp Serv

2021

Teleworkers Accept.
Perform

Not tracked

Federal Remote Work Data

Teleworking Nonperformers Discipl. Steps*

Not tracked

If the manager determines that a Program participant is
underperforming or failing to meet the minimum requirements of their
position while performing telework, then the participant will be deemed
to be no longer eligible and will be removed from the Telework Program

Telework Revocations Misconduct*

Not tracked

USPO Insp Serv

2022

Not tracked

Not tracked

If the manager determines that a Program participant is
underperforming or failing to meet the minimum requirements of their
position while performing telework, then the participant will be deemed
to be no longer eligible and will be removed from the Telework Program

Not tracked

USPO Insp Serv

2023

Not tracked

Not tracked

If the manager determines that a Program participant is
underperforming or failing to meet the minimum requirements of their
position while performing telework, then the participant will be deemed
to be no longer eligible and will be removed from the Telework Program

Not tracked

CSOSA

Tonya J. Mead,PhD, MBA, MA

2023

We were unable to locate
or identify any responsive
records, please note that
the FOIA does not r@gqui
agencies to respond to
requests by creatin
records or to modify
exempt information to
make it disclosable

We were unable to locate or
identify any responsive
records, please note that the

or to modify exempt
information to make it
disclosable

We were unable to locate or identify any responsive records, please note
that the FOIA does not require agencies to respond to requests by
creating records or to modify exempt information to make it disclosable

tonya@searchremotely.com

We were unable to locate or identify any responsive records, please note that the
FOIA does not require agencies to respond to requests by creating records or to
modify exempt information to make it disclosable

ece: Tonya J. Mead

11-23-2024
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Teleworkers Accept. Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*
Perform
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Search Remotely Consolidated

Agency Year

Teleworkers Accept.

874

Teleworking Nonperformers Discipl. Steps*

No response

Federal Remote Work Data

Telework Revocations Misconduct*

112

NLRB

2022

1077

e lUIUIAT

0[No response

O3 11

NLRB

2023

1105

0|No response

ol]o|]o]l o] ©
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assign staff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/ANot  Incidents* Comments
Available
CFTC 2019 0 0 0 0 0
CFTC 2020
CFTC 2021
CFTC 2022
CFTC 2023
US Dept of ED 2019|No agreements were denied to eligible 0 4 1|The Agency does not
employees, those deemed inaligible due to their track this
specific work requirements, such as physical information, the
security, would not have submitted agreements date range of this
request
encompasses the
US Dept of ED 2020
US Dept of ED 2021
([ ‘I I I o I I
US Dept of ED 2022
US Dept of ED 2023
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Search Remotely Consolidated

Federal Remote Work Data

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'lAgency Notes and
Telework* Mg Telework Telework*N/ANot  Incidents* Comments
Available

US Dept of ED FSA 2023 0 0 0 0 0

Dept of Veterans Affairs 2019|Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2020|Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2021|Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2022|Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2023|Not available Not available Not available Not available Not available

FHFA- OIG 2023|No ans. 0 0 0 0

NARA 2019 0 0 0 o| Data not available | *Telework data is tracked

Source

: Tan

C

1 J. Mea

with the Office of Human
Capigal using our telework
r. This tracker and
Time reports
provided the bulk of the
data for this response.
Historical data was
obtained from OPM
telework reports, which are
required to be reported on
a fiscal year basis. The
difference between fiscal
year and calendar year
would be negligible.
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

NARA 2020 0 0 0 Data not available

o

Data not available

NARA 2021 0 0 0

o

NARA 2022 l I

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'l Agency Notes and

Telework* Mg Telework Telework*N/ANot  Incidents* Comments
Available
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

NARA 2023 0 0 0 0| Data not available
NRC 2019|No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. * No records are available
for 2019
NRC 2020 0 0 0 0 0| ** Agency operating under
maximum telework due to
the COVID-19 pandemic.
NRC 2021 0 0 0 0 0|*** Agency operating
° der maximum telework
e to the COVID-19
) Y ndemic.
NRC 2022 0 0 0 0 0

Telework denials-Security* New Staff Mg New duties staff Re-assign staff Mg  No. Employees/No. Add'l Agency Notes and

Telework* Mg Telework Telework*N/ANot  Incidents* Comments
Available
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Search Remotely Consolidated

Federal Remote Work Data

NRC
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2023
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/A Not Incidents* Comments
Available
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/A Not Incidents* Comments
Available
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/A Not Incidents* Comments
Available
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assignstaff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/A Not Incidents* Comments
Available
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Telework denials-Security* New Staff Mg New duties staff Re-assign staff Mg  No. Employees/No. Add'l Agency Notes and
Telework* Mg Telework Telework*N/ANot  Incidents* Comments
Available

NLRB 0 0
NLRB 0
NLRB 0
NLRB 0
NLRB 0 0
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