
Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

CFTC 2019 688 687 522 No Response No Response No Response No Response

CFTC 2020 693 692 692 No Response No Response No Response No Response

CFTC 2021 688 687 687 No Response No Response No Response No Response

CFTC 2022 695 694 Unknown No Response No Response No Response No Response

CFTC 2023 711 710 724 No Response No Response No Response No Response

US Dept of ED 2019 3664 3624 3562 Unknown Unknown 3328 42

US Dept of ED 2020 3804 3690 3665 Unknown Unknown 3419 17

US Dept of ED 2021 3894 3748 3690 Unknown Unknown 3466 30

US Dept of ED 2022 3852 3819 3818 Unknown Unknown 3483 1

US Dept of ED 2023 3857 3813 3813 1661 1915 3521 27

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

US Dept of ED FSA 2023 1415 1415 1415 162 1240 1355 101

Dept of Veterans Affairs 2019 406,739 52,352 39,985 Not available Not available Not available 0

Dept of Veterans Affairs 2020 425,178 83,102 72,697 Not available Not available Not available 0

Dept of Veterans Affairs 2021 427,580 88,328 78,976 Not available Not available Not available 0

Dept of Veterans Affairs 2022 442,749 113,473 105,823 Not available Not available Not available 0

Dept of Veterans Affairs 2023 479,555 196,679 138,961 Not available Not available Not available 0

FHFA- OIG 2023 120 120 120 Not available Not available No ans. No ans.

NARA 2019 2593 1091 1009 1009 39 1009 0

Source: Tonya J. Mead
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NARA 2020 2367 2367 2397 2397 39 2397 0

NARA 2021 2572 2572 2372 2372 6 2372 0

NARA 2022 2534 2534 1054 1054 46 1054 0

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

Source: Tonya J. Mead
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NARA 2023 2682 2682 2368 2368 35 2368 0

NRC 2019 No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail.

NRC 2020 2799 2793 2799 2793 1850 2793 0

NRC 2021 2881 2878 2881 2878 2878 2878 0

NRC 2022 2640 2630 2640 2630 167 2630 0

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

Source: Tonya J. Mead
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NRC 2023 2970 2970 2965 2943 181 2965 0

SEC 2019 Agency does not have 
this data

Agency does not 
have this data

Agency does not have this data Agency does not have this data Agency does not have this data Agency does not have this data Agency does not have this dataSource: Tonya J. Mead
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SEC 2020 4467 4467 The agency does not have data 
on whether an alternate 
worksite is an employee’s 
primary address

The agency does not have data 
on whether an alternate 
worksite is an employee’s 
primary address

4467 4467 0

SEC 2021 4543 4543 4543 The agency does not have data 
on whether an alternate 
worksite is an employee’s 
primary address

4543 4543 0

Source: Tonya J. Mead

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

SEC 2022 4716 4716 4716 The agency does not have data 
on whether an alternate 
worksite is an employee’s 
primary address

4716 4716 0

SEC 2023 4807 4807 4807 The agency does not have data 
on whether an alternate 
worksite is an employee’s 
primary address

357 4807 0

USAGM 2019 1377 1311 OHR reported that it does not 
track this data.

No response No response No response

USAGM 2020 1379 1314 OHR reported that it does not 
track this data.

No response No response 0

Source: Tonya J. Mead

Tonya J. Mead,PhD, MBA, MA tonya@searchremotely.com Page 7 of 33



Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

USAGM 2021 1323 1268 427 OHR reported that it does not 
track this data.

0

USAGM 2022 1289 1234 773 OHR reported that it does not 
track this data.

117 0

USAGM 2023 1284 1226 1252 OHR reported that it does not 
track this data.

148 1252 0

USAGM 2024 1306 OHR reported that it does not 
track this data.

0

USPO Insp Serv 2019 2451 507 We do not have the reporting 
capabilities to provide this 
information

We do not have the reporting 
capabilities to provide this 
information

None. Not tracked None.

USPO Insp Serv 2020 2403 515 We do not have the reporting 
capabilities to provide this 
information

We do not have the reporting 
capabilities to provide this 
information

None. Not tracked None.

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

USPO Insp Serv 2021 2358 525 We do not have the reporting 
capabilities to provide this 
information

We do not have the reporting 
capabilities to provide this 
information

None. Not tracked None.

USPO Insp Serv 2022 2306 529 We do not have the reporting 
capabilities to provide this 
information

We do not have the reporting 
capabilities to provide this 
information

None. Not tracked None.

USPO Insp Serv 2023 2286 544 We do not have the reporting 
capabilities to provide this 
information

We do not have the reporting 
capabilities to provide this 
information

None. Not tracked None.

CSOSA 2023 679 We were unable 
to locate or 
identify any 
responsive 
records, please 
note that the 
FOIA does not 
require agencies 
to respond to 
requests by 

We were unable to locate or 
identify any responsive records, 
please note that the FOIA does 
not require agencies to respond 
to requests by creating records 
or to modify exempt information 
to make it disclosable

We were unable to locate or 
identify any responsive records, 
please note that the FOIA does 
not require agencies to respond 
to requests by creating records 
or to modify exempt information 
to make it disclosable

We were unable to locate or 
identify any responsive records, 
please note that the FOIA does 
not require agencies to respond 
to requests by creating records 
or to modify exempt information 
to make it disclosable

We were unable to locate or 
identify any responsive records, 
please note that the FOIA does 
not require agencies to respond 
to requests by creating records 
or to modify exempt information 
to make it disclosable

We were unable to locate or 
identify any responsive records, 
please note that the FOIA does 
not require agencies to respond 
to requests by creating records 
or to modify exempt information 
to make it disclosable

FCSIC 2019 11 11 5 No Response No Response No Response NO RECORDS

FCSIC 2020 11 11 11 No Response No Response No Response NO RECORDS

FCSIC 2021 11 11 12 No Response No Response No Response NO RECORDS

FCSIC 2022 11-10 11-9 11-9 No Response No Response No Response NO RECORDS

FCSIC 2023 10 11 10-9 No Response No Response No Response NO RECORDS

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

CDC 2019 11391 4289 1777 37 4289 7102

CDC 2020 12048 7716 2901 60 7716 4332

CDC 2021 12491 7416 3107 48 7416 5075

CDC 2022 12715 9453 1939 5450 9453 3262

CDC 2023 13289 1022 1760 67777 10211 3078

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year No. FT+PT Employees No. Eligible No. Employ Participating in 
Telework

No. Telework Home primary  
AND Rrpt to Ofc Regularly 
*at least 2 days in office

No. Telework Home primary 
DONOT Rprt regular

Telework w/Telework 
Agreements precondition to 
participate

Teleworkers w/o written 
agreement

CDC 2024 13639 12354 3965 4739 12354 1285

NLRB 2019 1283 1276 874 OHR does not track this informationOHR does not track this information 1276 0

NLRB 2020 1252 1250 1125 OHR does not track this informationOHR does not track this information 1250 0

NLRB 2021 1218 1215 1093 OHR does not track this informationOHR does not track this information 1215 0

NLRB 2022 1218 1208 1077 OHR does not track this informationOHR does not track this information 1208 0

NLRB 2023 1233 1183 1105 OHR does not track this informationOHR does not track this information 1183 0

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

CFTC 2019 687 0 After decision for discipline was issued, employee was no longer eligible 
to telework.

1

CFTC 2020 692 0

CFTC 2021 687 0

CFTC 2022 694 0

CFTC 2023 710 0

US Dept of ED 2019 3264 3 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

Labor and Emp Relations Division has not assisted with any actions related to 
'denying or revoking' telework based upon a disciplinary action for misconduct. As 
a result the Department does not have any information that are responsive to this 
request.

US Dept of ED 2020 3073 5 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

Labor and Emp Relations Division has not assisted with any actions related to 
'denying or revoking' telework based upon a disciplinary action for misconduct. As 
a result the Department does not have any information that are responsive to this 
request.

US Dept of ED 2021 3055 3 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

Labor and Emp Relations Division has not assisted with any actions related to 
'denying or revoking' telework based upon a disciplinary action for misconduct. As 
a result the Department does not have any information that are responsive to this 
request.

US Dept of ED 2022 3230 0 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

Labor and Emp Relations Division has not assisted with any actions related to 
'denying or revoking' telework based upon a disciplinary action for misconduct. As 
a result the Department does not have any information that are responsive to this 
request.

US Dept of ED 2023 3325 2 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

Labor and Emp Relations Division has not assisted with any actions related to 
'denying or revoking' telework based upon a disciplinary action for misconduct. As 
a result the Department does not have any information that are responsive to this 
request.

Source: Tonya J. Mead
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Search Remotely Consolidated Federal Remote Work Data 11-23-2024

Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

US Dept of ED FSA 2023 1415 0 Labor and Emp Relations Division has not assisted with any actions 
related to 'denying or revoking' telework based upon a disciplinary 
action for misconduct. As a result the Department does not have any 
information that are responsive to this request.

0

Dept of Veterans 
Affairs

2019 Not available Not available Not available Not available

Dept of Veterans 
Affairs

2020 Not available Not available Not available Not available

Dept of Veterans 
Affairs

2021 Not available Not available Not available Not available

Dept of Veterans 
Affairs

2022 Not available Not available Not available Not available

Dept of Veterans 
Affairs

2023 Not available Not available Not available Not available

FHFA- OIG 2023 No ans. No ans. No ans. 0

NARA 2019 1009 0 Once NARA informs ARC/WRB that they are considering a revocation or 
rescission of an employee’s telework agreement, the following steps 
occur: 1. ARC/WRB evaluates the request to ensure it does not violate 
any applicable NARA policy, the National Agreement, or any other 
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a 
draft document and sends it to NARA General-Counsel for review; 3. 
Once reviewed, ARC/WRB sends the letter to the NARA management 
official for accuracy review and issuance; 4. Once issued, the 
management official sends the signed document to ARC/WRB to be 
maintained in the ARC/WRB internal case file

0

Source: Tonya J. Mead
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NARA 2020 2397 0 Once NARA informs ARC/WRB that they are considering a revocation or 
rescission of an employee’s telework agreement, the following steps 
occur: 1. ARC/WRB evaluates the request to ensure it does not violate 
any applicable NARA policy, the National Agreement, or any other 
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a 
draft document and sends it to NARA General-Counsel for review; 3. 
Once reviewed, ARC/WRB sends the letter to the NARA management 
official for accuracy review and issuance; 4. Once issued, the 
management official sends the signed document to ARC/WRB to be 
maintained in the ARC/WRB internal case file

0

NARA 2021 2372 0 Once NARA informs ARC/WRB that they are considering a revocation or 
rescission of an employee’s telework agreement, the following steps 
occur: 1. ARC/WRB evaluates the request to ensure it does not violate 
any applicable NARA policy, the National Agreement, or any other 
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a 
draft document and sends it to NARA General-Counsel for review; 3. 
Once reviewed, ARC/WRB sends the letter to the NARA management 
official for accuracy review and issuance; 4. Once issued, the 
management official sends the signed document to ARC/WRB to be 
maintained in the ARC/WRB internal case file

0

NARA 2022 1054 0 Once NARA informs ARC/WRB that they are considering a revocation or 
rescission of an employee’s telework agreement, the following steps 
occur: 1. ARC/WRB evaluates the request to ensure it does not violate 
any applicable NARA policy, the National Agreement, or any other 
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a 
draft document and sends it to NARA General-Counsel for review; 3. 
Once reviewed, ARC/WRB sends the letter to the NARA management 
official for accuracy review and issuance; 4. Once issued, the 
management official sends the signed document to ARC/WRB to be 
maintained in the ARC/WRB internal case file

0

Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

Source: Tonya J. Mead
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NARA 2023 2368 0 Once NARA informs ARC/WRB that they are considering a revocation or 
rescission of an employee’s telework agreement, the following steps 
occur: 1. ARC/WRB evaluates the request to ensure it does not violate 
any applicable NARA policy, the National Agreement, or any other 
applicable guidance, regulation, or directive; 2. ARC/WRB prepares a 
draft document and sends it to NARA General-Counsel for review; 3. 
Once reviewed, ARC/WRB sends the letter to the NARA management 
official for accuracy review and issuance; 4. Once issued, the 
management official sends the signed document to ARC/WRB to be 
maintained in the ARC/WRB internal case file

0

NRC 2019 No rec. avail. No rec. avail. No rec. avail. No rec. avail.

NRC 2020 unkn. unkn. Appropriate steps for terminating a telework agreement for employees 
disciplined for misconduct 1. Supervior informs employee in writing of 
termination of telework agreement. 2. Supervisor sends notice and 
reason for termination to the telework coordinator via email. 3. 
Termination is recorded in the employee's telework file.

0

NRC 2021 unkn. unkn. Appropriate steps for terminating a telework agreement for employees 
disciplined for misconduct 1. Supervior informs employee in writing of 
termination of telework agreement. 2. Supervisor sends notice and 
reason for termination to the telework coordinator via email. 3. 
Termination is recorded in the employee's telework file.

3

NRC 2022 unkn. unkn. Appropriate steps for terminating a telework agreement for employees 
disciplined for misconduct 1. Supervior informs employee in writing of 
termination of telework agreement. 2. Supervisor sends notice and 
reason for termination to the telework coordinator via email. 3. 
Termination is recorded in the employee's telework file.

10

Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

Source: Tonya J. Mead
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NRC 2023 unkn. unkn. Appropriate steps for terminating a telework agreement for employees 
disciplined for misconduct 1. Supervior informs employee in writing of 
termination of telework agreement. 2. Supervisor sends notice and 
reason for termination to the telework coordinator via email. 3. 
Termination is recorded in the employee's telework file.

5

SEC 2019 Agency does not have 
this data

0 Agency does not have this data Agency does not have this data

Tonya J. Mead,PhD, MBA, MA tonya@searchremotely.com Page 16 of 33



Search Remotely Consolidated Federal Remote Work Data 11-23-2024

SEC 2020 4467 0 As required by 5 U.S. Code § 6502, a supervisor will deny a request for 
telework if the employee has been officially disciplined for: (1) being 
absent without leave; or (2) violations of subpart G of the Standards of 
Ethical Conduct for Employees
of the Executive Branch for viewing, downloading, or exchanging 
pornography,
including child pornography, on a Federal Government computer or 
while
performing official Federal Government duties. 

2

SEC 2021 4538 5 CBA 0

Source: Tonya J. Mead
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Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

SEC 2022 4716 0 CBA 0

SEC 2023 4806 1 CBA 0

USAGM 2019 No response No response No response No response

USAGM 2020 1361 0 No response 0

Source: Tonya J. Mead
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Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

USAGM 2021 1364 2 *Please note that in March
2020, at the beginning of the
pandemic, employees were
mandated to telework until
further notice. Thus, the two
employees who received an
unsuccessful rating, may not 
have
been allowed to return to the
building during such time.

Management has denied or revoked telework for employees who have 
been disciplined for specified misconduct.

0

USAGM 2022 1310 0 Management has denied or revoked telework for employees who have 
been disciplined for specified misconduct

0

USAGM 2023 1274 0 0

USAGM 2024 1267 0 0

USPO Insp Serv 2019 Not tracked Not tracked If the manager determines that a Program participant is 
underperforming or failing to meet the minimum requirements of their 
position while performing telework, then the participant will be deemed 
to be no longer eligible and will be removed from the Telework Program

Not tracked

USPO Insp Serv 2020 Not tracked Not tracked If the manager determines that a Program participant is 
underperforming or failing to meet the minimum requirements of their 
position while performing telework, then the participant will be deemed 
to be no longer eligible and will be removed from the Telework Program

Not tracked

Source: Tonya J. Mead
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Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

USPO Insp Serv 2021 Not tracked Not tracked If the manager determines that a Program participant is 
underperforming or failing to meet the minimum requirements of their 
position while performing telework, then the participant will be deemed 
to be no longer eligible and will be removed from the Telework Program

Not tracked

USPO Insp Serv 2022 Not tracked Not tracked If the manager determines that a Program participant is 
underperforming or failing to meet the minimum requirements of their 
position while performing telework, then the participant will be deemed 
to be no longer eligible and will be removed from the Telework Program

Not tracked

USPO Insp Serv 2023 Not tracked Not tracked If the manager determines that a Program participant is 
underperforming or failing to meet the minimum requirements of their 
position while performing telework, then the participant will be deemed 
to be no longer eligible and will be removed from the Telework Program

Not tracked

CSOSA 2023 We were unable to locate 
or identify any responsive 
records, please note that 
the FOIA does not require 
agencies to respond to 
requests by creating 
records or to modify 
exempt information to 
make it disclosable

We were unable to locate or 
identify any responsive 
records, please note that the 
FOIA does not require 
agencies to respond to 
requests by creating records 
or to modify exempt 
information to make it 
disclosable

We were unable to locate or identify any responsive records, please note 
that the FOIA does not require agencies to respond to requests by 
creating records or to modify exempt information to make it disclosable

We were unable to locate or identify any responsive records, please note that the 
FOIA does not require agencies to respond to requests by creating records or to 
modify exempt information to make it disclosable

FCSIC 2019 NO RECORDS NO RECORDS No Response  N/A therefore NO RECORDS

FCSIC 2020 NO RECORDS NO RECORDS No Response  N/A therefore NO RECORDS

FCSIC 2021 NO RECORDS NO RECORDS No Response  N/A therefore NO RECORDS

FCSIC 2022 NO RECORDS NO RECORDS No Response  N/A therefore NO RECORDS

FCSIC 2023 NO RECORDS NO RECORDS No Response  N/A therefore NO RECORDS

Source: Tonya J. Mead
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Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

CDC 2019 4289 0 Employees who did not maintain performance standards had their 
eligibility for telework revoked and are deemed ineligible

0

CDC 2020 7715 1 Steps:Managers will provide the employee a written notice informing 
them that their workplace flexibilities are being revoked as a result of a 
disciplinary action. The notice will inform the employee of the date they 
are expected to report to the agency worksite- 1 full pay period for those 
on telework agreements and 2 full pay periods for those on remote 
agreements.

1

CDC 2021 7413 3 Steps:Managers will provide the employee a written notice informing 
them that their workplace flexibilities are being revoked as a result of a 
disciplinary action. The notice will inform the employee of the date they 
are expected to report to the agency worksite- 1 full pay period for those 
on telework agreements and 2 full pay periods for those on remote 
agreements.

3

CDC 2022 9451 2 Steps:Managers will provide the employee a written notice informing 
them that their workplace flexibilities are being revoked as a result of a 
disciplinary action. The notice will inform the employee of the date they 
are expected to report to the agency worksite- 1 full pay period for those 
on telework agreements and 2 full pay periods for those on remote 
agreements.

2

CDC 2023 10208 3 Steps:Managers will provide the employee a written notice informing 
them that their workplace flexibilities are being revoked as a result of a 
disciplinary action. The notice will inform the employee of the date they 
are expected to report to the agency worksite- 1 full pay period for those 
on telework agreements and 2 full pay periods for those on remote 
agreements.

3

Source: Tonya J. Mead
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Agency Year Teleworkers Accept. 
Perform

Teleworking Nonperformers Discipl. Steps* Telework Revocations Misconduct*

CDC 2024 N/A N/A Steps:Managers will provide the employee a written notice informing 
them that their workplace flexibilities are being revoked as a result of a 
disciplinary action. The notice will inform the employee of the date they 
are expected to report to the agency worksite- 1 full pay period for those 
on telework agreements and 2 full pay periods for those on remote 
agreements.

0

NLRB 2019 874 0 No response 0

NLRB 2020 1125 0 No response 0

NLRB 2021 1093 0 No response 0

NLRB 2022 1077 0 No response 0

NLRB 2023 1105 0 No response 0

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

CFTC 2019 0 0 0 0 0

CFTC 2020

CFTC 2021

CFTC 2022

CFTC 2023

US Dept of ED 2019 No agreements were denied to eligible 
employees, those deemed inaligible due to their 
specific work requirements, such as physical 
security, would not have submitted agreements

0 4 1 The Agency does not 
track this 
information, the 
date range of this 
request 
encompasses the 

US Dept of ED 2020

US Dept of ED 2021

US Dept of ED 2022

US Dept of ED 2023

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

US Dept of ED FSA 2023 0 0 0 0 0

Dept of Veterans Affairs 2019 Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2020 Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2021 Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2022 Not available Not available Not available Not available Not available

Dept of Veterans Affairs 2023 Not available Not available Not available Not available Not available

FHFA- OIG 2023 No ans. 0 0 0 0

NARA 2019 0 0 0 0 Data not available *Telework data is tracked 
with the Office of Human 
Capital using our telework 
tracker. This tracker and 
QuickTime reports 
provided the bulk of the 
data for this response. 
Historical data was 
obtained from OPM 
telework reports, which are 
required to be reported on 
a fiscal year basis. The 
difference between fiscal 
year and calendar year 
would be negligible.

Source: Tonya J. Mead
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NARA 2020 0 0 0 0 Data not available

NARA 2021 0 0 0 0 Data not available

NARA 2022 0 0 0 0 Data not available

Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

Source: Tonya J. Mead
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NARA 2023 0 0 0 0 Data not available

NRC 2019 No rec. avail. No rec. avail. No rec. avail. No rec. avail. No rec. avail. * No records are available 
for 2019

NRC 2020 0 0 0 0 0 ** Agency operating under 
maximum telework due to 
the COVID-19 pandemic.

NRC 2021 0 0 0 0 0 *** Agency operating 
under maximum telework 
due to the COVID-19 
pandemic.

NRC 2022 0 0 0 0 0

Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

Source: Tonya J. Mead
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NRC 2023 1 0 0 0 0

SEC 2019 0 0 0 0 The agency does not 
have this 
information
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SEC 2020 0 0 0 0 The agency does not 
have this 
information

D. The Employer may limit 
or exclude an otherwise 
eligible employee's 
participation in a telework 
arrangement if they: 1. are 
on a performance 
improvement plan (PIP) or 
have significant 
performance weaknesses 
previously communicated 
to the employee; 2. have 
documented time or 
attendance issues 
previously communicated 
to the employee in the 
prior six (6) months; or 3. 
have received any 
disciplinary or adverse 
action in the preceding 
twelve (12) months. E. The 
Employer may suspend or 
terminate an employee's 
telework arrangement if 
the Employer finds that: 1. 
the employee fails to 
adhere to the provisions of 
their Telework Agreement, 
including failure to meet 
their in-office reporting 
schedule or to report to the 
office when directed by the 
Employer; 2. the 
employee's continued 

SEC 2021 0 0 0 0 The agency does not 
have this 
information

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

SEC 2022 0 0 0 0 The agency does not 
have this 
information

SEC 2023 0 0 0 0 The agency does not 
have this 
information

USAGM 2019 50 0  0 0 For your information, 
Congress excluded three 
discrete categories of law 
enforcement and national 
security records from the 
requirements of the FOIA. 
See 5 U.S.C. 552(c). This 
response is limited to 
those records that are 
subject to the 
requirements of the FOIA. 
This is a standard 
notification that is given to 
all our requesters and 
should not be taken as an 
indication that excluded 
records do, or do not, 
exist.

USAGM 2020 50 0  0 0

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

USAGM 2021 42 0 4 unsure of year 0 0

USAGM 2022 40 0  0 0

USAGM 2023 41 0  0 4

USAGM 2024 0  0

USPO Insp Serv 2019 Not tracked 0 0 0 Not tracked

USPO Insp Serv 2020 Not tracked 0 0 0 Not tracked

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

USPO Insp Serv 2021 Not tracked 0 0 0 Not tracked

USPO Insp Serv 2022 Not tracked 0 0 0 Not tracked

USPO Insp Serv 2023 Not tracked 0 0 0 Not tracked

CSOSA 2023 We were unable to locate or identify any 
responsive records, please note that the FOIA 
does not require agencies to respond to requests 
by creating records or to modify exempt 
information to make it disclosable

We were unable 
to locate or 
identify any 
responsive 
records, please 
note that the 
FOIA does not 
require agencies 
to respond to 
requests by 

We were unable 
to locate or 
identify any 
responsive 
records, please 
note that the FOIA 
does not require 
agencies to 
respond to 
requests by 

We were unable to 
locate or identify any 
responsive records, 
please note that the 
FOIA does not require 
agencies to respond 
to requests by 
creating records or to 
modify exempt 
information to make 

We were unable to 
locate or identify any 
responsive records, 
please note that the 
FOIA does not 
require agencies to 
respond to requests 
by creating records 
or to modify exempt 
information to make 

FCSIC 2019  N/A therefore NO RECORDS No Response No Response No Response No Response

FCSIC 2020  N/A therefore NO RECORDS No Response No Response No Response No Response

FCSIC 2021  N/A therefore NO RECORDS No Response No Response No Response No Response

FCSIC 2022  N/A therefore NO RECORDS No Response No Response No Response No Response

FCSIC 2023  N/A therefore NO RECORDS No Response No Response No Response No Response

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

CDC 2019 0 No Response N/A 0 *Report to office regularly 
at least 2 days per week * 
No. empl w/incidents not 
no. of incident/employee

CDC 2020 0 No Response N/A 1

CDC 2021 0 No Response N/A 3

CDC 2022 0 0 No Response N/A 2

CDC 2023 0 1 No Response N/A 3

Source: Tonya J. Mead
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Agency Year Telework denials-Security* New Staff Mg 
Telework*

New duties staff 
Mg Telework

Re-assign staff Mg 
Telework*N/A Not 
Available

No. Employees/No. 
Incidents*

Add'l Agency Notes and 
Comments

CDC 2024 0 2 No Response N/A 0

NLRB 2019 0 0 0 0 0

NLRB 2020 0 0 0 0 0

NLRB 2021 0 0 0 0 0

NLRB 2022 0 0 0 0 0

NLRB 2023 0 0 0 0 0

Source: Tonya J. Mead
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